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INCREASE THE NUMBER OF \
LICENSED PTS IN CANADA

THROUGH INTERNATIONALLY
EDUCATED PHYSIOTHERAPISTS (IEPTS)

BARRIERS TO JOINING THE HEALTH
WORKFORCE

I[EPTs experience a number of barriers to entry to practice including high costs
associated with credentialling, exam, and licensure applications, along with the
navigation of credentialling and examination requirements.

e Financial barriers: Although costs vary by province, IEPTs typically spend
between $3,904 and $5,844 on the full licensing process.
= Financial burdens are compounded by resettlement fees and costly
bridging programs — and IEPTs must come up with funding all while
working low-paying jobs.

e Time barriers: Lengthy processing timelines for credential review, exams and
license applications are a persistent reality experienced by IEPTs,

e Belonging barriers: IEPTs report anxiety over unclear pathways to licensure
and complexity in navigating the Canadian system. Many of these
professionals will take on physiotherapy assistant roles while awaiting
licensure, a significant transformation that impacts professional identity.
(WES, 2022; Kadakia et al, 2025).
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UNTAPPED WORKFORCE CAPACITY

Despite the barriers, internationally educated physiotherapists (IEPTs) represent
approximately 25% of the Canadian physiotherapy workforce, and have an
annual growth rate of about 9% per year in the last 5 years (CIHI, 2025). This
internationally educated workforce is comprised of skilled professionals from a
range of countries including India, the United Kingdom, Australia, the United
States, the Philippines and Nigeria (National Newcomer Navigation Network,
2025; CAPR, 2025).

Many IEPTs face barriers such as lengthy credentialing processes and lack of
access to bridging programs, leaving valuable expertise underutilized.
Streamlined credential recognition paths and funded bridging programs, can
accelerate entry-to-practice while maintaining quality standard.

FASTER WORKFORCE IMPACT

Integrating IEPTs offers a quicker and more cost-effective solution to workforce
shortages than expanding domestic education alone. The Canadian Alliance of
Physiotherapy Regulators (CAPR) is undertaking considerable work to transform
credentialling requirements without compromising safety and have decreased
wait times for IEPTs through enabling expedited pathways via countries with
comparable education and training to Canadian educated physiotherapists.

CONCLUSION & CALLTO ACTION

Investing in IEPT pathways strengthens Canada’s physiotherapy workforce and
aligns with federal Health Human Resource priorities (Government of Canada, 2025).

e Support actions that facilitate the integration and utilization of
physiotherapists trained outside of Canada.

e Adapt and expand the scale of existing programs, such as the Internationally
Educated Physiotherapist Credential Assessment and Education Bursary

Program in British Columbia (Allied Health Jobs BC, 2025).
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